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On December 1, 2016, if a retail employee isn’t 
paid in compliance with the DOL’s New Overtime 
Rule, that worker’s employer is operating illegally.

You pay them 1.5x per 
overtime hour, right?

Stay compliant.
Prepare yourself.

Is the employee       

This flowchart will help

OR

Does he or she earn
$47,476 per year

or more?

Make the employee 
“hourly” and pay them 
1.5x for every overtime 

hour they work.

Make the employee 
“hourly” and cap their 

hours at 40 hours 
per week.

Increase the 
employee’s salary to 
be above the $47,476 

threshold.

Hourly Salaried

YES YES

NO

I DON’T WANT TO CHANGE

Then here 
are some 

best practice 
options…

1 2 3

Read More Here

The information included in this newsletter does not constitute legal advice, no is there an attorney-client relationship between you and the 
publisher/author of these articles. Employers should always consult with quali�ed counsel when dealing with employment-related issues. 

WorkForce Software is 'Making Work Easy’ for employers around 
the globe. Our tailored solutions empower enterprise and mid-sized 
organizations to simplify compliance, reduce labor costs, and 
enable strategic business insight across all locations. Contact us at 
+1 877 493 6723 or visit workforcesoftware.com to learn more.

Sorry, that won’t 
work for the DOL.

Congrats! You’re 
probably compliant.


